SECTION 3 ACTION PLAN RESOLUTION
Town of Enfield

WHEREAS, the Town of Enfield was awarded a CDBG-Infrastructure (CDBG-I) grant from the
North Carolina Department of Environment Quality (NCDEQ), Division of Water Infrastructure,
by virtue of this awarded, the Town of Enfield is required by the North Carolina Department of
Environmental Quality and Section 3 of the Housing and Urban Development Act of 1968 to
adopt a Section 3 Action Plan; and

WHEREAS, the Section 3 Action Plan is intended to ensure, to the greatest extent feasible, will
provide job training, employment and contracting opportunities generated by the U.S.
Department of Housing and Urban Development projects be given to low-income workers of the
Section 3 project area, and that contracts for work in connection with this project be awarded to
qualified Section 3 Business Concerns;

WHEREAS, if awarded, it is the intention of the Town of Enfield to implement its Community
Development Block Grant — Infrastructure (CDBG-I) projects in accordance with all program
regulations including the said Section 3 requirements.

NOW, THEREFORE, BE IT RESOLVED that the Town of Enfield adopts the name grant

program Section 3 Action Plan, which is attached hereto as “Attachment A” and made a part
hereof.

ADOPTED this the 18™ day of October 2021 at Enfield, North Carolina
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“ATTACHMENT A”

GRANTEE SECTION 3 ACTION PLAN

In accordance with 12 U.S.C. 1701u the Town of Enfield agrees to implement the following steps,
which, to the greatest extent feasible, will provide job training, employment and contracting
opportunities for Section 3 workers and Section 3 businesses of the area in which the project is
being carried out.

A.

Pass a resolution adopting this plan as a policy to strive to attain goals for compliance to
Section 3 regulations by increasing opportunities for employment and contracting for
Section 3 workers and businesses.

Assign duties related to implementation of this plan to a designated Section 3 Coordinator.
This Coordinator is: Tyree Davis, Town Administrator, 252-445-3146 Ext. 27, 121 SE
Railroad Street, Enfield, NC 27823, mdavis@enfieldnc.org

Identify projected employment, training, and contracting opportunities as the recipient of
federal funds and to facilitate the training and employment of Targeted Section 3 workers,
Section 3 workers and contracting with Section 3 businesses.

Notify and recruit Section 3 workers and business concerns of potential new employment
and contracting opportunities as they are triggered by CDBG grant awards through the use
of: public hearings and related advertisements; public notices; bidding advertisements and
bid documents; notification to local business organizations such as the Chamber(s) of
Commerce, NCWorks; local advertising media including public signage; project area
committees and citizen advisory boards and meetings; local HUD offices; regional
planning agencies; public and private institutions operating within or serving the project
area; and all other appropriate referral sources.

Include Section 3 information in procurement solicitations, incorporate Section 3 clauses
in contractual documents, and review Section 3 information at the pre-bid meeting and
preconstruction conference and then monitor contractor compliance.

Maintain a list of those eligible Section 3 business concerns for utilization in CDBG funded
procurements, notify those businesses of pending contractual opportunities, and make this
list available for general grant recipient procurement needs.

Maintain a list of those persons who have identified themselves as Section 3 workers and
contact those persons when hiring/training opportunities are available through either the
grant recipient or contractors.

Require all bidders, and their subcontractors, to submit a written Section 3 Affirmative
Action Plan with their bids. In addition, require submission of and monitor all prime
contractors and subcontractors’ forms and reports to document actual accomplishments and
compliance.
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J. Maintain records, including copies of correspondence, memoranda, reports, contracts,
etc., which document that the above action steps have been taken and any barriers
encountered. And submit reports and qualitative information on accomplishments as
required.

K. To the extent feasible, additional affirmative steps and qualitative efforts will be taken to
encourage and utilize Section 3 workers and businesses and to reach employment,
training, and contracting numerical benchmarks.

As the chief local official, I have read and fully agree to this Section 3 Action Plan and agree to
actively pursue full implementation of this program.

L L e Q/@/a October 18, 2021

Wayne Anderso#, Mayor Date
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